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An employer is obliged to take appropriate measures (provide reasonable accommodation) to enable a 
person who has a disability:  

(i) to have access to employment; 

(ii) to participate or advance in employment; 

(iii) to undergo training; 

unless the measures would impose a disproportionate burden on the employer.

In determining whether the measures would impose such a burden, account shall be taken, in particular, of:  

(i.) the financial and other costs entailed; 

(ii.) the scale and financial resources of the employer s business and; 
(iii) the possibility of obtaining public funding or other assistance.

The following definition has been inserted in the legislation: 
"appropriate measures", (in relation to a person with a disability) 

 

a) means effective and practical measures, where needed in a particular case, to adapt the 
employer s place of business to the disability concerned, 

b) includes the adaptation of premises and equipment, patterns of working time, distribution of tasks 
or the provision of training or integration resources, but  

c) does not include any treatment, facility or thing that the person might ordinarily or reasonably 

provide for himself or herself .
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Useful when an employee is returning to work after acquiring a disability
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1.4 
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OR 
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: 
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As the impact of the disability or work practices themselves may change over time, it is important to 

be in position to respond and to be able to rely on the support and cooperation of work colleagues 

in developing solutions to barriers which may emerge.
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- 

 

Ask participants if they have any questions
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The 

 

Stage 1 Down load the form from the internet and submit 
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Stage 2 Initial assessment based on completed application form 

 
Stage 3 Top 100 full day onsite assessment 

 
Stage 4 Shortlist of top 50 by preliminary judging panel that  

                    Demonstrate the highest levels of Best Practice 

 
Stage 5 Final judging panel selects a winner 

 
Stage 6 Dublin Castle awards 
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